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Abstract

This study was conducted to explore the causal effects of job complexities, psychographics and demographics on the Lebanese employees’ intention to leave their jobs (organization). The administered questionnaire was designed to elicit demographic data and information on employees’ turn over; employees’ job satisfaction; role conflict and role ambiguity. The questions taped different areas of job complexities that were identified by previous research. Factor analysis was used in determining the construct validity of the items. Multiple regression and path analysis were used in computing the direct effects of the explanatory variables to the explained variation in employee’s intention to quit his/her job in Lebanon. Findings of the study support the hypotheses.

Furthermore “role ambiguity” has the highest direct effect on “employees turnover” while “role conflict” has the second highest direct effect. Age which comes fourth in predicting employee’s turnover has the least direct effect and comes after “satisfaction” that has a negative direct effect. The more an employee runs into role ambiguity, the more an employee runs into role conflict, the less an employee is satisfied and the older he is becoming then, the more the possibility that he/she quits his/her job and look for a different organization. Psychographics and life style showed no effect on employees’ turnover in Lebanon.
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Abstract

The study aims to explore the influence of occupational stress and organizational climate on job satisfaction of managers and engineers working in Indian Oil Corporation Limited, Mathura, India. Data were collected from 158 employees of managers and engineers category with the help of Job Satisfaction scale, occupational stress and organizational climate scale. The occupational stress and organizational climate are independent variables whereas the job satisfaction is dependent variable. To find out the significance of difference between the means of both groups, 11 null hypotheses were formulated and for verification of the null hypotheses, the t-test was used.
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Abstract

Reforming non-banking financial companies (NBFCs) has been an important aspect of financial sector reforms that was initiated in India during early 1990s. The NBFCs cover a wide range of finance-intermediating companies. In some cases, they are registered with, and regulated by, the Reserve Bank of India (RBI), but in some other cases they are neither registered with, nor regulate by, the RBI. In the pre-reform period, despite various efforts, these companies failed to assure financial stability as well as customers’ interest because majority of them remained outside the purview of the RBI. So the focus of the reform concentrated on their regulation, their capital adequacy norms, and on proper management of their asset and liabilities. All these measures bore fruits. Larger number of companies came under the purview of the RBI. Their capital base got strengthened. The interest burden on the customers got reduced. The non-performing assets got squeezed. And finally, the profitability ratios improved.
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Abstract

The level of business education in any country reflects its ability to provide skilled and competent manpower to manage its different sectors of economy. United Arab Emirates is no exception, where economy is growing at a very fast rate supported by world-class infrastructure. Business education in UAE is on sound pedestal with good number of universities, colleges and business schools are providing quality tertiary business education and extending an excellent support to socio-economic development of the country. However, and there are many critical areas where business education can play an even more vital role. Rising number of nationals in workforce, meeting needs of business professionals in emerging business areas, improving English standards as a primary instructional language, enhancing research focus for effective tracking of micro and macro-environmental variables and aligning business curriculum to the emerging national needs and social priorities are some of the socio-economic issues which business education providers must tackle efficiently and effectively for

sustained socio-economic development of nation.
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Abstract

A potential range of applications are based on the use of mobile agent code technology. Among the significant areas of applications are artificial intelligence, industrial and management applications, data mining and distributed data bases. The Mobile Agent Code technology is based on the idea of traveling program code, the code travels from one node of the computers network to another node. The most challenging problem is the security problems. Security risks involve the security of the agent code and the security of the hosting machine. Among these security problems is the self proving of the agent code. The code has to prove its identity as a legitimately initiated code, initiated by a legitimate father machine. Proving this legitimacy includes proving that the code is legally generated and the operations it performs are legitimate. In this paper a Father/Foster protocol is introduced for proving the code legitimacy. Machines are classified to two classes, the father machine, and the foster machine. Father machine generates the mobile agent code; foster machine runs the mobile agent code. Father machine must guaranty the legitimacy of the generated code to the foster machine and the foster machine accepts to foster the code accordingly. The research also includes a critical analysis of the proposed protocol.
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Abstract:

Indian women today are no longer confined to the four walls of their houses. The proportion of Indian families with the wife working is constantly on the rise. The woman today is seeking a balance between home and work. These changes in the role of the wife are impacting the dynamics of purchase decision making in Indian families. Role changes of this magnitude could mean substantial changes in the buying behavior patterns associated with a wide variety of goods and services. Thus, it has become imperative for the marketers to understand the many nuances of family decision-making and the effect of the work status of the wife and her income on the relative spousal influence in family buying decisions. In this paper, we analyze the effect of the work status of the wife and her income on the relative spousal influence across different stages of the buying decision making process for different products and service categories. The main objective of this paper is to gain an in-depth knowledge and to bring about an understanding of the relationship between the wife’s work status and relative spousal influence and also between her income and relative influence of the husband and the wife.
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